Introduction

	COVID-19 had a negative impact on mental health; many people lost their jobs, were isolated, and had to deal with losing their loved ones. People were facing new challenges which triggered their well-being. As a result, many complications started increasing such as: insomnia, drug use, alcohol consumption, anxiety, depressive disorders, and substance abuse. 
Many people started working from home, and it affected their physical health, stability, and their efficiency as well. When individuals have low motivation due to their mental well- being, they will have difficulty focusing, planning, or arranging anything to be productive. Mental and physical health are not separate, because our bodies and minds are connected; therefore, our behavior and habits have a lot to do with our physical health. 
	Depression can lead to headaches, digestive issues, and anxiety can lead to an upset stomach or feeling physically paralyzed. The solutions to better and improve mental health especially employees who are working from home are- 	Comment by Angela Patton: Put these in paragraph form.  Also, you only need three solutions.
· Provide direct access to mental health professionals 
· Improve benefits
· Free online workouts or gym membership
· Open communication to promote healthy work environment. 
· Offering flexible hours 
	Advantages to  these benefits are increased productivity, reduced employee turnover, and more access to self-care strategies. For example, Starbucks offers their employees 20 free therapy sessions throughout the year. Such strategies have increased employee efficacy and loyalty to the company, as it shows that they care about their employees’  mental and emotional wellbeing. If employers do follow this example, workers will take advantage of this assistance. Many people don’t have access to or  the funds to pay for these benefits. Due to a stressful lifestyle employees experience every day, especially in the United States, individuals who  suffer from anxiety, depression, or stress are not able to pay for their well being as its not their priority because they neglect their mental health to take care of family and loved ones. The united states is known for big pharma; many people who suffer from these causes due to the increase in prices and unable to pay they decided to take the easiest way out. The united states is currently leading with 35.2% in suicide rates. 	Comment by Angela Patton: Indent all paragraphs when double spacing	Comment by Angela Patton: Rewrite this sentence or break it up. It’s confusing.
A disadvantage of providing benefits  is companies will have stronger competitors and will hurt smaller companies that are unable to provide such benefits to their employers. One big leading disadvantage of employers proving EAP would lead to the effectiveness and the results of employee assistance and misuse of the services. Some employees will try to cheat the system to try and benefit from these services. 	Comment by Angela Patton: What does EAP stand for? Make sure you spell it out the first time you mention it, and put EAP in parentheses (EAP)
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